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Since 2016, Article L4121-3-1 of the French Labour Code has required the assessment of occupational risks taking into
account their differentiated effects according to sex. This requirement responds to a worrying observation: between 2001
and 2019, workplace accidents decreased by 27% among men but increased by 41.6% among women, revealing a
structural bias in current prevention systems.

The obligation to assess risks according to sex raises a paradox: how can we take into account proven specific
vulnerabilities (biological and toxicological differences, gender-based task distribution) without confining individuals to
rigid categories that reinforce gender stereotypes and obscure intra-group diversity? Given the limitations of current
knowledge (under-representation of women in studies, exposure values based on a male model) and the risks of
systematic application (discrimination, increased complexity), what approach can reconcile prevention effectiveness and
equity without undermining universal protection for all workers?

This paper provides an overview of current knowledge on male-female differences in exposure and vulnerability to
industrial occupational risks, then analyzes the practical, organizational, and ethical issues surrounding the
implementation of this regulatory requirement. The first part synthesizes the scientific justifications for a differentiated
approach (biological, physiological, toxicological, and social differences), while highlighting the methodological gaps that
limit their operationalization. The second part demonstrates the potentially counterproductive effects of systematic
gender-based prevention: reinforcement of stereotypes, invisibilization of significant universal risks, and diversion from
elimination at source in favor of complex and costly targeted measures.

The analysis concludes by identifying the conditions for balanced implementation: prioritizing elimination at the source,
targeting situations that require proven specific measures (such as pregnancy and documented differentiated exposures),
and collectively constructing the assessment with representative bodies to adopt a proportionate approach that
addresses inequalities without undermining the overall effectiveness of prevention.
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